Feedback That Empowers

Feedback can be defined as information provided to a learner about the learner's behavior relative to a goal or expectation.

Types of Feedback Examples Non-Examples

Positive Feedback Positive Feedback
Positive Feedback - label and recognize " John, you worked really hard keeping your "John, nice work today! I'm glad you
occurrence of expected student behaviors hands still and voice quiet in line today!” decided to have a good day."
Corrective Feedback Corrective Feedback
° Correc.tlve Feedback - reteach expected student 'Dylan, your voice is at level 2. Please keep Dylan, geEER S tr than 1o be falking
behaviors when not shown a voice level 0 as you work independently.” as you work independently.”
Instructive Feedback Instructive Feedback
Instructive Feedback - provide additional "Yes, bringing materials to class is "It's Tuesday so you go to library today.
information to enhance learning important. Using the restroom before class Remember to follow the class rules during
is another way to be prepared for class." library class. "

Criteria for Effective Feedback
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Take Action!

Use positive feedback often. Collaborate with colleagues. Embed prompts in classroom. Set a goal; Use self-monitoring.
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